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Zuckerman Fellows Program


I.      Leaders, Emerged

	


The goal of the Zuckerman Fellows program is to identify and engage leaders at a critical point in their development in order to be an important part of their overall success.   The challenge is in engaging accomplished people who are most likely to achieve a position of significant leadership before they are so far along in their career that they will not choose or be able to accept a Zuckerman Fellowship.  The key challenge is to identify people who are accomplished yet still at a point in their career where they can benefit from a Zuckerman Fellowship.  The database of people with potential will be an important tool in tracking their development.


The following people are prime examples of leaders who would likely have been identified and engaged by the Zuckerman Fellowship program.  In certain cases, they were identified by prestigious leadership programs as individuals with substantial potential to achieve even greater positions of leadership.

1.  Colin Powell


Secretary Powell was born in New York City on April 5, 1937 and was raised in the South Bronx. His parents, Luther and Maud Powell, immigrated to the United States from Jamaica. Secretary Powell was educated in the New York City public schools, graduating from the City College of New York (CCNY), where he earned a bachelor’s degree in geology. He also participated in ROTC at CCNY and received a commission as an Army second lieutenant upon graduation in June 1958.

He entered the U.S. army as a commissioned officer and served two tours of duty (1962–63, 1968–69) during the Vietnam War. In the 1970s he worked in several staff positions in the White House, including in the Office of Management and Budget, and also served in the military command. He was selected to be a White House Fellow in 1972.  In 1979 he was made a major general and the military assistant to the deputy secretary of defense, a position he held until 1981, when he assumed command of the 4th Infantry Division. From 1983 to 1986 Powell was military assistant to the secretary of defense and in 1986 was commander of the V Corps, Europe. The next year, he was named assistant to the president for national security affairs. In 1989 he became a four-star general and was named chairman of the Joint Chiefs of Staff.

Following his retirement, Secretary Powell wrote his best-selling autobiography, My American Journey, which was published in 1995. Secretary Powell was the chairman of America’s Promise – The Alliance for Youth, a national nonprofit organization dedicated to mobilizing people from every sector of American life to build the character and competence of young people.  Additionally, he pursued a career as a public speaker, addressing audiences across the country and abroad.

Colin L. Powell was nominated by President Bush on December 16, 2000 as Secretary of State. After being unanimously confirmed by the U.S. Senate, he was sworn in as the 65th Secretary of State on January 20, 2001.

2.  Rudy Giuliani


In 1944, Rudolph W. Giuliani was born to a working class family in Brooklyn, New York. As the grandson of Italian immigrants, Mayor Giuliani learned a strong work ethic and a deep respect for America's ideal of equal opportunity. He attended Bishop Loughlin Memorial High School (Class of '61) in Brooklyn, Manhattan College (Class of '65) in the Bronx and New York University Law School in Manhattan, graduating magna cum laude in 1968. 

Upon graduation, Rudy Giuliani clerked for Judge Lloyd MacMahon, United States District Judge for the Southern District of New York. In 1970, Giuliani joined the office of the U.S. Attorney. At age 29, he was named Chief of the Narcotics Unit and rose to serve as executive US Attorney. In 1975, Giuliani was recruited to Washington, D.C., where he was named Associate Deputy Attorney General and chief of staff to the Deputy Attorney General. In 1977, Giuliani returned to New York to practice law at Patterson, Belknap, Webb and Tyler. 

In 1981, Giuliani was named Associate Attorney General, the third highest position in the Department of Justice. As Associate Attorney General, Giuliani supervised all of the US Attorney Offices' Federal law enforcement agencies, the Bureau of Corrections, the Drug Enforcement Agency, and the US Marshals. 

In 1983, Giuliani was appointed US Attorney for the Southern District of New York, where he spearheaded the effort to jail drug dealers, fight organized crime, break the web of corruption in government, and prosecute white-collar criminals. In 1993, he was elected as the 107th Mayor of the City of New York.  In 1997 he was re-elected by a wide margin, carrying four out of New York City's five boroughs, leaving office at the end of 2001 to become an author and sought after speaker on around the country and the world.

3.  Tony Blair


The son of a barrister and lecturer, Tony Blair was born in Edinburgh, but spent most of his childhood in Durham. At the age of 14 he returned to Edinburgh to finish his education at Fettes School. He studied law at Oxford, and went on to become a barrister himself. 

After standing unsuccessfully for the Labour Party in a by-election, Blair went on to win the seat of Sedgefield in the 1983 General Election, aged 30.

Tony Blair made a speedy rise through the ranks, being promoted first to the shadow Treasury front bench in 1984. He subsequently served as a trade and industry spokesman, before being elected to the Shadow Cabinet in 1988 where he was made Shadow Secretary of State for Energy. In 1989 he moved to the employment brief. 

After the 1992 election Labour's new leader, John Smith, promoted Blair to Shadow Home Secretary. It was in this post that Blair made famous his pledge that Labour would be tough on crime, tough on the causes of crime. In 1993, Blair was selected by the World Economic Forum as a “Global Leader for Tomorrow”.  John Smith died suddenly and unexpectedly in 1994, and in the subsequent leadership contest Tony Blair won a large majority of his party's support.

Blair immediately launched his campaign for the modernization of the Labour Party, determined to complete the shift further towards the political center, which he saw as essential for victory. The debate over Clause 4 of the party's constitution was considered the crucial test of whether its members would commit to Blair's project. He removed the commitment to public ownership, and at this time coined the term New Labour.

The Labour Party won the 1997 General Election by a landslide, after 18 years in Opposition. At the age of 43, Tony Blair became the youngest Prime Minister since Lord Liverpool in 1812.  Tony Blair was re-elected with another landslide majority in the 2001 General Election. 

4.  Christine Todd Whitman


She grew up in Hunterdon County, N.J. and earned a bachelor's degree in government from Wheaton College in Massachusetts in 1968.  She then worked as an outreach worker for the Republican National Committee, a staff member of the U.S. Office of Economic Opportunity, an English-as-a-second-language teacher in New York City.

 In 1982 Whitman was elected to the Somerset County Board of Chosen Freeholders (county commissioners), where she served until 1988 when Gov. Thomas Kean appointed her to the state Board of Public Utilities. In 1990 Whitman resigned to run for the U.S. Senate against incumbent Bill Bradley. Although she had little name recognition, Whitman surprised pundits by getting 49 percent of the vote, narrowly losing to Bradley. In 1993 she defeated incumbent Gov. James Florio.  Whitman served as the 50th Governor of New Jersey – the first female ever to hold that position.

She currently serves as Administrator of the U.S. Environmental Protection Agency, where she has pledged to leave America’s air cleaner, water purer, and land better protected than when she took office with the Bush Administration in January 2001.

Since being sworn in, Administrator Whitman has taken many steps to protect human health and safeguard the natural environment. Among the noteworthy achievements of her first two years in office were the introduction of President Bush’s Clear Skies Initiative to ensure clean air for all Americans to breathe; the establishment of a watershed based approach to protecting our Nation’s lakes, streams, and rivers; and the passage of landmark brownfields legislation that is already bringing economic and environmental vitality back to neighborhoods marred by abandoned industrial sites.

5.  Vaclav Havel


Vaclav Havel was born in Prague on October 5, 1936. In 1951 he completed his compulsory schooling. Being the offspring of a prominent Prague businessmen's family, he was barred from pursuing regular studies afterwards. For four years, while taking an apprenticeship as a chemical laboratory technician, he was attending evening classes at a grammar school. It was at the age of nineteen that he started publishing studies and articles in literary and theater magazines. As he was not allowed, due to his family background, to study humanities, he went on to a Technical University where he spent two years. 

After completing his military service, he worked as a stagehand at the ABC Theater and later, from 1960, in the Theater on the Balustrade. The latter theater produced his first plays, most importantly The Garden Party (1963), a piece representing in an outstanding manner the strong regeneration tendencies prevailing in Czech culture and Czech society in the 1960s that culminated in the so-called Prague Spring of 1968. At that time Vaclav Havel was taking part in public and cultural life as one of the standard-bearers of the democratic concepts of Czech culture and society. 

The invasion of Czechoslovakia by Soviet troops put an end to the Prague Spring regeneration process. Consequently, a lasting ban was imposed on publication of Havel’s plays in Czechoslovakia.  In 1977 he became one of the co-founders of, and one of the first three spokesmen for, the Charter77 initiative. He was also a member of the Committee for the Defense of the Unjustly Prosecuted, which was founded by a group of Charter 77 signatories. His activity brought him to prison three times; altogether he spent in prison nearly five years. 

In November 1989, Havel was one of the leading initiators of the founding of the Civic Forum, an association uniting opposition civic movements and democratic initiatives. Since the very first days of its existence he was the head of the Civic Forum, becoming a key figure of the "Velvet Revolution". 

In December 1989, Vaclav Havel was elected President of Czechoslovakia for a term ending after parliamentary elections were held in the country. The freely elected Parliament re-elected him to the presidency in July 1990 for a term of two years. Vaclav Havel resigned in July 1992. He accounted for the abdication by explaining that he could no longer fulfill commitments necessitated by the oath of allegiance to the Czech and Slovac Republic in a way that would harmonize with his convictions, dispositions and consciousness. However, after his resignation, in January 1993, after the government made substantive reforms, Havel was elected the first President of the Czech Republic.

II.      Potential Candidates

	


The following individuals were identified through an Internet search using the titles of several prestigious leadership award programs in effort to find outstanding alumni.  These six people are examples of leaders who would belong in the program database in order to be followed over the coming years to see if they achieve a level of success that would make them potential candidates for a Zuckerman Fellowship.

1. Raymond Jefferson, Hawaii, USA

Raymond Jefferson is the Deputy Director of the Hawaii Department of Business, Economic Development and Tourism.  Jefferson is a former Green Beret who lost his left hand protecting his troops from a faulty explosive device. His developing career interests include humanitarian endeavors and international relations. He was active in establishing an initiative to provide aesthetic upper-limb prosthetics to amputees who cannot afford them. A graduate of the United States Military Academy at West Point, Jefferson holds a Master's degree in Public Administration from Harvard University's Kennedy School of Government, and an M.B.A. from Harvard Business School. He was recently appointed Deputy Director of the State of Hawai'i Department of Business, Economic Development & Tourism (2003).

While at Harvard, Jefferson mobilized the entire business school community to provide disaster relief for Honduras hurricane victims. He also developed the Harvard - Hawai'i Initiative to bring Harvard's resources to bear on the state's social and economic problems while also increasing matriculation to Harvard of Hawaiian residents. Jefferson was selected from among all the African-American members of his Harvard Business School class to receive the Bert King Fellow Award for leadership, community service and scholarship. In 2000, he was selected to be a White House Fellow.  Jefferson is conversant in Mandarin, French, and Arabic.

Contact:  No. 1 Capitol District Building 
                 250 S. Hotel Street 
                 Honolulu, Hawaii 96813

                 (808) 586-2507
2. Diane Yu, New York, USA

Diane Yu is the first minority and woman to serve as associate general counsel at Monsanto Co., overseeing outside counsel relationships, overall management and day-to-day operations, including budget and staffing issues of the 66-lawyer legal department. She leads the specialty team, consisting of litigation, employment and environmental law. She's also a member of the Diversity Team, the Women's Initiative and the Risk Management Team. 

She was the first Asian American to serve as a California Superior Court commissioner; the first woman, minority and the youngest person to serve as general counsel for the State Bar of California; the first minority and woman to serve as chair of the Committee of Bar Examiners for the State Bar of California; the first Asian-American woman to serve on the ABA's Commission on Opportunities for Minorities in the Legal Profession

From 1983 to 1987 she served as a superior court commissioner for the Alameda County Superior Court in Oakland, Calif.  Her career path next took her to special assistant to the U.S. Trade Representative Clayton Yeutter. Appointed as a White House fellow, she worked at the trade office in the area of multilateral trade negotiations. With a delegation of 60 members of the U.S. government, she flew to Uruguay and attended the Uruguay Round.

Contact:  Chief of Staff & Deputy to the President
                 New York University
                 New York, NY
                 (212) 998-2340

3. Jane Golden, Pennsylvania, USA


A native of Margate, N.J., Golden became a mural painter in Los Angeles in 1977, after graduating with degrees in fine arts and political science from Stanford University. In 1981 Golden set her sights on using mural art to help youth. She co-founded the Public Art Foundation in Los Angeles, an organization designed to offer mural painting as a way for young people on probation to earn community service credits.  Golden continues her work because she believes that art has the power to transform people's lives. 

When she heard about the city of Philadelphia's Anti Graffiti Network in 1984, Golden sent her resume to then Mayor Wilson Goode and was hired part time. After overseeing a summer program and working on several large projects she was hired to be the full-time artistic director of the mural component under the Network. 

As the director of the Philadelphia Mural Arts Program, Golden leads the struggle to keep the Mural Arts Program well respected and fully funded. The many honors she has received for the work carried out through MAP include the following: The Greater Philadelphia Martin Luther King Day of Service Fifth Annual Harris Wofford Active Citizenship Award (2003), The Temple University "Diamond in the Rough" Award (2001), Coming Up Taller Award (2001), Commission on Human Relations Award for Arts & Culture (2000), Eisenhower Fellow (1999), Spectrum Award, Philadelphia Red Cross (1999), Philadelphia Award (1998), Honorary Ph.D., Swarthmore College (1998), Local Honoree, Women's Way (1996). 

Contact:  1729 Mount Vernon Street
                 Philadelphia, PA 19130
                 (215) 685-0750

4. Christopher Makin, Washington, D.C., USA


President and chief executive officer of the Atlantic Council of the United States.  Most recently he was Vice President and then Executive Vice President for policy programs at the Aspen Institute (1989-97) and a senior adviser to the German Marshall Fund of the United States (1997-99). Before joining the Aspen Institute, Mr. Makins, a U.S. and British dual national, served for 11 years as a member of Her Majesty's Diplomatic Service, working in London, Paris and Washington on European, Middle Eastern and transatlantic issues, including U.S.-European cooperation in high technology. After leaving the Diplomatic Service, Mr. Makins worked as Deputy Director of the Trilateral Commission (1975-76), at the Carnegie Endowment for International Peace in Washington, D.C. (1977-79), as a Division Manager and Assistant Vice President at Science Applications International Corporation (1979-89) and at the Roosevelt Center for American Policy Studies (1984-88). 

From 1981-1994 Mr. Makins worked in partnership with former Deputy Secretary of Defense Robert Ellsworth to provide a regular newsletter for U.S. and foreign corporate and other clients on U.S. foreign economic and defense policy and domestic politics.  Mr. Makins has also served on several corporate and nonprofit boards and has published widely on issues related to transatlantic relations and East-West negotiations. 

Mr. Makins was born in Southampton, NY, educated at New College, Oxford, where he earned first class honors in Modern History, and was elected a Fellow of All Souls College, Oxford. 

Contact:  910 17th Street, NW, Suite 1000
                 Washington, DC 20006


     (202) 778-4961

5. Kathleen McGinty, Pennsylvania, USA


The Honorable Kathleen A. McGinty, Acting Secretary, Pennsylvania Department of Environmental Affairs.  Former Vice President for Asset Management at Natsource, LLC, a financial services firm specializing in energy and environment-related transactions. Ms. McGinty was a Director of Proton Energy Systems Inc, a leading fuel cell infrastructure company. She also serves on the Saint Joseph's University Board of Trustees' Development Committee, and several advisory boards including: the Plambeck Capital Fund, a German venture capital fund investing in renewable energy, the Court of Appeals for the Federal Circuit, the Solar Electric Light Fund, the George Washington University Center on Sustainable Growth, and the American Council for Renewable Energy. 

Until June of 2001, Ms. McGinty served as Counselor to former Vice President Al Gore. Previously, she served as U.S. President Bill Clinton's senior advisor on environment, natural resources and sustainable development issues.  Ms. McGinty began her White House tenure in January 1993 as Deputy Assistant to the President and Director of the White House Office on Environmental Policy. She was then appointed by the President and confirmed by the US Senate as Chair of the White House Council on Environmental Quality in 1995. She worked in that capacity until November 1998. 

Before her service in the Clinton/Gore Administration, Ms. McGinty served as then-Senator Albert Gore's senior Legislative Assistant for Energy and Environmental Policy. In this capacity, Ms. McGinty also served as Congressional Staff Coordinator for the Senate delegation to the United Nations' Conference on Environment and Development held in June 1992 in Rio de Janeiro, as well as an Official Member of the U.S. Delegations to Negotiations on the Framework Convention on Climate Change and the Antarctic Protocol. 

Ms. McGinty took a yearlong fellowship in 1999 as a Senior Visiting Fellow at the Tata Energy Research Institute in New Delhi, India. To help tackle the pressing air pollution problems in urban India, Ms. McGinty launched an effort with the Society of Indian Automobile Manufacturers (SIAM) to build public awareness of the personal and societal benefits associated with regular inspection and maintenance of vehicles. Ms. McGinty helped SIAM to design a first-of-its-kind public/private partnership to inspect, test, and offer minor repairs to over 65,000 two-wheeled vehicles in Delhi. 

Ms. McGinty's academic background is in science and technology, and law. While studying Chemistry at Saint Joseph's University, Ms. McGinty worked as a laboratory assistant for the Atlantic Richfield Chemical Company. Her research focused primarily on the development of products designed to suppress coal dust and on wastewater treatment systems. 

After graduating summa cum laude with a Bachelor of Science in Chemistry from Saint Joseph's in 1985, Ms. McGinty studied law at Columbia University.  "Global Leader for Tomorrow" of the World Economic Forum in 1996.

Contact:  16th Floor, Rachel Carson State Office Building 
                 P.O. Box 2063 
                 Harrisburg, PA 17105-2063

                 (717) 787-2814

6. Charles Baker, Massachusetts, USA


Charles D. Baker is President and CEO of Harvard Pilgrim Health Care, Inc., one of New England’s leading non-profit managed health care organizations.  Baker joined HPHC as CEO in 1999, and was brought in to turn around the organization’s financial performance.  Before becoming Harvard Pilgrim’s CEO in May 1999, Baker was President and CEO of Harvard Vanguard Medical Associates, a non-profit, multi-specialty group practice whose more than 800 physicians and other clinicians provide care to nearly 300,000 residents of Eastern Massachusetts.

Prior to joining Harvard Vanguard, Baker spent eight years in Massachusetts state government, where he served as Secretary of Administration and Finance and Secretary of Health and Human Services during the Weld and Cellucci Administrations.   In these posts, Baker planned and implemented major changes in public policy that reaped hundreds of millions in taxpayer savings while expanding health care coverage and services.

Baker currently serves on the Massachusetts Board of Education, and on the boards of The Kenneth B. Schwartz Center, the Pioneer Institute, the Big Brother Association, and the American Association of Health Plans.  He chairs the Massachusetts Association of Health Plans.  Baker received a Master's Degree in Management, concentrating in Public Administration and Finance, from Northwestern’s Kellogg School and a BA in English from Harvard College.
Contact:  Harvard Pilgrim Health Care
                 93 Worcester Street
                 Wellesley, MA  02481

                 (617) 509-7400

III.      Candidate Identification

	


Researching potential participants for the Zuckerman Fellowship via the Intenet presents several challenges:  

1. the Internet consists primarily of those people who have self-promoted;

2. there is no consistent method to use when searching for “emerging political leaders”, especially when looking for candidates just below the radar screen; 

3. identifying potential participants outside the U.S. will be even more difficult, especially those from developing countries

The best, most efficient approach will be to use a formal group of nominators from a cross-section of society that typically tracks current and emerging political leaders (see “Section IV”), and engage other programs with a proven track record of identifying emerging leaders (see “Section V”).  The process for identification and selection could resemble the following:


IDENTIFING




TRACKING



VETTING



SELECTING



ENGAGING

IV.      Potential Nominators

	


Nominators should be leaders/practitioners in a variety of fields in order to ensure that a broad range of participants from an equally broad cross-section of disciplines will be selected.  The categories below represent the fields that most-closely follow politics and, thus, have a heightened awareness of current and future political leaders:

1. Journalists

· Stuart Rothenberg, Roll Call

· Gene Gibbons, Managing Editor, Stateline.org, Pew Center on the States

2. Academics

· Thomas Mann, Senior Fellow in American Governance, Brookings Institute

· Mickey Edwards, Kennedy School of Government

3. Political Party Leaders

· Lottie Shakelford, Vice Chair, Democratic National Committee

· Jack Oliver, Deputy Chair, Republican National Committee

4. Political Interest Groups

· Kay Maxwell, League of Women Voters

· Carl Pope, Sierra Club

5. Lobbyists

· John Podesta, PodestaMattoon

· Susan Hirschmann, William & Jensen

6. Current and Former Political Leaders

· Former Senate Majority Leader George Mitchell (D-Maine)

· Former Senator Alan Simpson (R-Idaho)

7. Political “Power Brokers”

· Vermon Jordan, Akin, Gump, Strauss, Hauer & Feld, L.L.P

· Nick Metropolis

8. Religious Leaders

· Rev. Barry Lynn, Americans United for Separation of Church and State

· Cardinal Anthony Joseph Bevilacqua, Philadelphia Archdiocese

9. Civil Society Leaders

· Brian A. Gallagher, President and CEO, United Way of America

· Diana Aviv, President and CEO, Independent Sector

V.      Sample Programs

	


It is important to understand the structure and process of the more well-known and established programs with a similar mission to the Zuckerman Fellowship program.  The alumni of these programs can also be potential candidates for the Zuckerman Fellowship.  An informal arrangement between the Zuckerman Fellows program and these others can be established to assist in the identification of particularly successful alumni.

1.  Eisenhower Fellowship

· Overview:  The Eisenhower Fellowships promotes international understanding and productivity through the exchange of information, ideas, and perspectives among emerging leaders throughout the world.
· Candidate profile:  The overall goal is to identify emerging leaders in fields important to the development of their own society and who would benefit significantly from the type of intense one to three month professional international exposure that Eisenhower is able to provide. In evaluating individual candidates, the criteria listed below should be rigorously applied.
· Process:  Candidates are identified and recommended by in-country nominating committees composed of Eisenhower Fellows and other eminent citizens. Final selection is made by the Philadelphia-based selection committee.
· Criteria:  

1. Five to ten years of demonstrated exemplary leadership, as well as an expectation of at least 15-20 years of further leadership contributions, implying a preferred age range of 32-45.

2. Demonstrated impact in the individual’s professional field, as evidenced by rapid advancement and significant accomplishment within the person’s institutional or national context.

3. Active engagement in broader professional/community activities, demonstrating a concern for improving society beyond one’s own basic job focus.

4. Integrity, energy, and motivation to make a difference, as evidenced in the individual’s statement of purpose, overall conduct, and testimony of distinguished countrymen.

5. Breadth of perspective and enthusiasm for continued learning, reflected in the range of expressed interests and activities that extend beyond the specific professional specialty.

6. Likelihood of contributing to Eisenhower network, based on prior networking record of dialog and work with others for common purposes.

7. Ability to design and articulate appropriate program objectives, reflecting thoughtful analysis and including achievable goals and objectives specifically linked to professional broadening and leadership development.

8. Demonstrated potential for advanced leadership and societal impact through influence on key policies or in important operational areas, as evidenced by the individual’s prior career progression and personal attributes. 

9. "Value added" of Fellowship to significantly enhance leadership strength and impact, as evidenced by interest in using the Fellowship for broad learning and contact development.

· Award:  The program brings outstanding professionals who are rising leaders in their countries to the United States and sends their American counterparts abroad, with a custom-designed program for each participant. 
· Notable recipients:  There have been four heads of government and 100 appointments at cabinet level or above. Numerous Fellows have become ambassadors, national legislators, university presidents, supreme court judges, and provincial governors. 
· Founded:  1953

· Contact:
 www.eisenhowerfellowships.org

2. Global Leaders for Tomorrow – World Economic Forum

· Overview:  The Global Leaders for Tomorrow represent the new generation of leaders who are "global" in terms of their accomplishments and potential. They are young but proven leaders from business, politics, the arts and civil society. 
· Candidate profile:  The members of the GLT community demonstrate a commitment to addressing issues beyond their immediate professional interest. GLTs are global decision-makers already holding positions of considerable influence and responsibility. Each year 100 outstanding international leaders from business and society are selected by the Forum's Management Board.
· Process:  The GLTs have the overall responsibility for their community, but they are supported by a special GLT team within the World Economic Forum. The team manages the GLT selection process, coordinates the GLT Task Forces and other GLT activities including the GLT Summit, and serves as a hub for the GLT community.
· Criteria:  Candidates for the year 2004 should have
1. been born on or after 1 January 1966

2. already achieved a position of considerable influence and responsibility

3. demonstrated leadership and commitment in addressing social issues beyond their immediate professional interest
4. demonstrated a commitment to the principles and objectives which guide the World Economic Forum.
· Award:  GLTs are invited for three consecutive years to a special GLT program at the Annual Meeting of the World Economic Forum, and for five years to a yearly GLT Summit and to regional activities of the World Economic Forum.  The GLTs also propose task forces and initiatives that are approved by the World Economic Forum and then integrated into the regional activities and Annual Meetings.
· Notable recipients:  Michael Dell, Tony Blair, Patricia Stonesifer, Pierre Omidyar and Jeffrey Sachs
· Founded:  1992

· Contact:
 www.weforum.org/Global+Leaders+for+Tomorrow

3.  Marshall Memorial Fellowship – German Marshall Fund

· Overview:  The German Marshall Fund of the United States created the Marshall Memorial Fellowship program in 1982 to introduce the next generation of Western Europe’s leaders to the United States, its institutions, politics, and people, and to reinforce the transatlantic relationship.
· Candidate profile:  The Marshall Memorial Fellowship is designed primarily for those who have not yet traveled across the Atlantic, or who have traveled very little in their host continent, candidates who have completed a degree in a European university (for American candidates) or an American university (for European candidates). Marshall Memorial Fellows are chosen competitively from business, the media, the nonprofit sector, politics and government.
· Process:  Marshall Memorial Fellows are selected annually through a competitive national process in fourteen European countries, and through a competitive regional and national process in the United States. Candidates must be nominated for the program by a recognized leader in their community and are required to submit a written application and undergo an interview in person. 
· Criteria:  Candidates must be/have

1. be between the ages of 28 and 40

2. be citizens or permanent residents of one of the 15 MMF countries 

3. have an outstanding record of achievement in his/her profession demonstrate clear leadership, intellectual curiosity, independence, maturity, and initiative

4. have a strong record of civic involvement and must be well-positioned to be influential within their own societies in the coming years

5. demonstrate the ability and commitment to share what they learn on the Marshall Memorial Fellowship program with a broader constituency

· Award:  American Fellows travel for three weeks in diverse groups of 18 to 21 to Brussels, Belgium for briefings on European and transatlantic institutions before dividing into small groups to visit cities and small towns in Northern, Central and Southern Europe. American Fellows complete their Fellowship as a group in Berlin or Paris.
· Notable recipients:  Petar Stoyanov, former President of the Republic of Bulgaria, Robert Zoellick, Christopher Makins, President of the Atlantic Council of the United States
· Founded:  1982

· Contact:
 www.gmfus.org

4.  White House Fellowship

· Overview:  The White House Fellows program is the nation's most prestigious fellowship for leadership development and public service. It provide gifted and highly motivated young Americans with some first-hand experience in the process of governing the Nation and a sense of personal involvement in the leadership of society.  
· Process:  The White House Fellows Program office processes the applications and former Fellows screen the applications to identify the most promising candidates. Approximately 100 of the most qualified applicants are selected to be interviewed by eight to ten regional panels, which are composed of prominent local citizens. Based on the results of their interviews, the regional panels select approximately thirty candidates to proceed as national finalists. 

All national finalists are required to undergo comprehensive background investigations to ensure that they qualify for the security clearance necessary for their fellowship work assignments. The President's Commission on White House Fellowships, which is composed of twenty to thirty outstanding citizens who represent a broad range of backgrounds, interests, and professions, selects a class of White House Fellows.  During selection weekend, the President's Commission on White House Fellowships interviews finalists at a location near Washington, D.C. After spending selection weekend interviewing, interacting with, and observing the national finalists, the Commission recommends those individuals it finds most qualified for the fellowship to the President for appointment as White House Fellows. 

· Criteria:  
1. A record of remarkable professional achievement early in one's career. 

2. Evidence of leadership skills and the potential for further growth. 

3. A demonstrated commitment to public service. 

4. The knowledge and skills to contribute at the highest levels of federal government. 
· Award:  Fellows will work closely with Cabinet Secretaries and White House staff to develop policy, help draft and review legislation, research various public policy initiatives, respond to Congressional inquiries, write speeches and conduct policy briefings. They will also participate in an education program, which consists of regular meetings with leaders from various professions and both domestic and international policy trips studying the implementation of U.S. domestic and foreign policy.
· Notable recipients:  Colin Powell; Elaine Chao; American Red Cross President Marty Evans; United Nations Foundation Timothy Wirth; and U.S. Senator Samuel Brownback
· Founded:  1964

· Contact:
 www.whitehouse.gov/fellows

5.  MacArthur Fellows Program – MacArthur Foundation


· Overview:  The MacArthur Fellows Program awards unrestricted fellowships to talented individuals who have shown extraordinary originality and dedication in their creative pursuits and a marked capacity for self-direction.
· Candidate profile:  Recipients may be writers, scientists, artists, social scientists, humanists, teachers, activists, or workers in other fields, with or without institutional affiliations. They may use their fellowship to advance their expertise, engage in interdisciplinary work, or to change fields or alter the direction of their careers.

Process:  The MacArthur Fellows Program invites new nominators on the basis of their expertise, accomplishments, and breadth of experience. They are encouraged to nominate the most creative people they know within their field and beyond. Nominators are chosen from as broad a range of fields and areas of interest as possible. There are usually more than one hundred active nominators. 20 to 30 Fellows are selected annually. 

Nominations are evaluated by an independent Selection Committee composed of leaders in the arts, sciences, humanities, and nonprofit communities. Each nomination is based on the nomination letter along with original works of the nominee and evaluations from other experts collected by the program staff. Nominators, evaluators, and selectors all serve anonymously and their correspondence is kept confidential. This policy enables participants to provide their honest impressions independent of outside influence. The Fellows Program does not accept applications or unsolicited nominations.  

· Criteria:  
1. exceptional creativity

2. promise of important advances based on a track record of significant accomplishment
3. potential for the fellowship to facilitate subsequent creative work.
· Award:  The MacArthur Fellowship is a "no strings attached" award in support of people, not projects. Each fellowship comes with a stipend of $500,000 to the recipient, paid out in equal quarterly installments over five years. The program is intended to encourage talented people to pursue their own creative, intellectual and professional inclinations.
· Founded:  1981

· Contact:
 www.macfound.org/programs/fel

6.  Rhodes Scholarship

· Overview:  The Rhodes Scholarships were established to improve the world through the diffusion of leaders motivated to serve their contemporaries, trained in the contemplative life of the mind, and broadened by their acquaintance with one another and by their exposure to cultures different from their own. Able students from throughout the English-speaking world and beyond study at Oxford University to aid in the promotion of international understanding and peace. 
· Candidate profile:  Intellectual distinction is a necessary but not a sufficient condition for election to a Rhodes Scholarship. Selection committees are charged to seek excellence in qualities of mind and in qualities of person which, in combination, offer the promise of effective service to the world in the decades ahead. Scholarships are investments in individuals rather than in project proposals.
· Process:  American Rhodes Scholars are selected through a decentralized process by which regional selection committees choose 32 Scholars each year from among those nominated by selection committees in each of the fifty states.
· Criteria:  
1. literary and scholastic attainments; 

2. energy to use one’s talents, as exemplified by fondness for and success in sports; 

3. truth, courage, devotion to duty, sympathy for and protection of the weak, kindliness, unselfishness and fellowship; 

4. moral force of character and instincts to lead, and take interest in one’s fellow beings

· Award:  Rhodes Scholars are elected for two years of study at the University of Oxford, with the possibility of renewal for a third year. All educational costs, such as matriculation, tuition, laboratory and certain other fees, are paid on the Scholar's behalf by the Rhodes Trustees. Each Scholar receives in addition a maintenance allowance adequate to meet necessary expenses for term-time and vacations. The Rhodes Trustees cover the necessary costs of travel to and from Oxford, and upon application, may approve additional grants for research purposes or study-related travel.
· Notable recipients:  Joseph Nye, William Jefferson Clinton, and Strobe Talbott
· Founded:  1902

· Contact:
 www.rhodesscholar.org
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